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Section 1.  PURPOSE AND APPLICATION OF BYLAW 

This Bylaw shall be known and cited as "The Town of Concord Personnel Bylaw."  Its purpose 
is to establish an equitable and efficient system of personnel administration for Town 
employees. 

All Town departments and positions shall be subject to the provisions of this bylaw except 
elected officers, employees with personal contracts, employees covered by a collective 
bargaining agreement, and employees of the school department.  All questions of doubt or 
dispute relative to interpretation of this bylaw shall be settled by the Personnel Board.  (Rev. 4/97)

If any provision or application of this Bylaw is determined to be invalid under state or federal 
law, such decision shall not be construed to affect the validity of any other application or 
provision of this Bylaw. 

Section 2.  PERSONNEL BOARD 

This Personnel Bylaw shall be administered by a Personnel Board consisting of five (5) 
members.  Members of the Personnel Board shall be appointed by the Board of Selectmen for 
three (3) year terms. 

No member of the Personnel Board may be an employee of the Town nor hold Town office, 
whether appointed or elected, but any such member may serve on behalf of the Town on any 
committee negotiating with Town employees. 

Members of the Personnel Board shall serve without compensation. 

The Personnel Board shall meet regularly as necessary to consider such business as may be 
presented by Town officials, Town employees, and others. 

At any meeting of the Personnel Board, action by a majority of those Board members present 
shall be binding.  At least three (3) members of the Board shall be present in order to constitute 
a quorum. 

Section 3.  PERSONNEL POLICIES AND PROCEDURES 

The Personnel Board and Town Manager shall adopt and maintain personnel policies and 
procedures as needed to implement and interpret the provisions of the Personnel Bylaw. (Rev.
4/16)

Employees shall be provided an opportunity to review and comment on any proposed personnel 
policy that could have a significant impact on the conditions of their employment.     
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